BLE 2 2 TR T 32 AN 7 v+ X DRET
T OB D BB BHE0 & ARRR S F R LA

RE

Ak, (EEBORNENITEIZRET 27201, HABEICE T2 AE T
2 (EM - B - B - 574l - L) 23587 3% & % R ICET L 72 & @
TH s, RO HARNRE A%z 50, ABEHEIEEEICE 2 557
BrBET 0B8RS EoTw5, AWK TIX, &7 v 2 ABEIEEICS 2
8% A =X L7720 Cci . MBoUbe ) — X =y Fir Lok
CHEERT 2\ M0 5B, ERE oA EHT 2 MW AFERD
BEP O AM=AT AV DB Y elitd 3,

1. IC»IT

7a— SOV L, B - — e 2 0 ZEFIL s REE L 7 3 BRI B L
T, MR RN 2 B R B 2 TR T 2 220 i3, EHEBIC X 2 ALENEE) 23
AAIRCTH B, AlEEL X, Bz aikaRBicE o3, MHilice o THM
DBOFBMEDD 5T A7 7, B, Fik, 7o XAl EEL. 20kicdH
% ¥ (innovation) DFE—HTH 3 ¢V EID T LN T3 (Oldham &
Cummings, 1996),

25 L72ALE R 2 IS 3 7201213, ADREN P& L v o foos—Y
FRERNITI 2T, M IR 2 SRS HEDREE CH 2 Z & 25, AT
FEIC L DV IRLIET E N C %72 (Oldham & Cummings, 1996), & b b lF,
ANFiv ¥ A v MIALEWZ X 2 2 IRER O 2 K23, 2 DNEIZ L
ThH, EM. B, BE. FHl, B e wok ek xodic, BliENE RIS
HALT 2 A=A LIZERZEEZLND,

AFFEOHIIZ, (EEBORENEE 22T 7201c. HAREICHE T 2 AH
DETORAB R EEE R R LTWEO0%, HIRNICEE - i 3
e Thb, BfE. HAO NFEHIE X, (CkoRAEMCFRGEM, O]T %
e L2BK, €47V XA PEROERE L ol [HARWRE] D2
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Lo 5, T LEREA{LoRr T, AlEEEED 2 A~ 4 PR
Y FDEY T EHETELEENEE o TV E2, AET vt 2DEKEREHE
EPEIC KT I RPENIC O T, BRERAYIC S G Y 2> DR IS RRET L 72 BFSE 13 iR o
TRONTWEDOBHIRTH 2, Fric, BoRkzHL e Lics T, A
HERAEE 2 S DREBE N7+ — 2V RICED LS B E R 52 510D
WC—EDERMBDHZ 0D, 2NoOHRAITHAREAE O NFECARICITLTL
DBHTE R\, ICH22bbd, HRICEIT S NEHIE 0L & Al o
%% 1ETH 2> O BRERIICER U 7298 132 L v,

L7z28 o TRIFZECld. A& %5 2 H3 ASHIE oG HcmT <. E -
B - BCE - 2l - LB e W ANE T O RDKERIER, FDXI B AN
L CRBEMICBE S LCTw 2 02 % BRI BLS 2 G S 200 L, SERk o il 1 i
PEMA 7257 R NEREORGIcE T 2B %IR35 2 L 2 HIET.

2. ALEMEMIE D4 E

(1) ALEHOER

A% C B 2 8liEYE (employee creativity) 1%, $E3E B 23355 O vh CHME
(novelty) & R (usefulness) %fiix 72747 7, Fik, ®fH, - x
BT B8 1T A 15S (Amabile, 1983; Zhou & George, 2001), Shalley
et al. (2004) X, AlL&EMEZ [HGICE T 28E, V- X, EFE 7o v, &
EHREFICEAL T, L, »2oMikict o OBENICER LR T A 7 7 ORI
LEFRL TS, ZOERIT, Al H4% 5 HREFREFER TR, MR
Hiicih o 7-Mifag| kB cdb 2 2 & 2+ 2, $72. Al&EMEIH FT
[ TATTAK] Rz Trlachy, [5T] BgZEDA 7 X—v
3 v & XAl T4 5 (Amabile, 1996), L7z285 T, Bl&EMEIRA 7 R—va v
DHIESFEMETH O MO FEHHEH OPR L LTHAET 2, AETIE., Z DA
S ICBE T BT D% ULAE D PREWAY - EIEH R 2 B L. RELURED
ANF 7o xR DOEADHmRNERLIEKT 5,

(2) BlEENSE « MAFFET 7' — 5
ALEMEPIROPIBRE c B Tid, FCAOEHICREL 2 LB T 7
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0 — F AR X AL, ALEMITEN I RE O MR RLREAI R X A L NI

B D ICX o TIREIND EFEZ LN Tz, HTH Amabile (1983) I,
(M 23R E 7 v (componential model) | Z 428 L. fEl A 23BIER R % 4 4

ik, UMD 3 D0ERPHAIHEH T 288 H 5 & FiRL 72,

- AHEEE X F o (domain-relevant skills) : FFiE DI 2B 0271 B 5 3 47
it T, FERE G & AR ICHR D ] 1r 72 80 D FEETHY 2 BETT

- BIETERI#E X F 1 (creativity-relevant skills) @ ##I1E & 6K 95 7 & D FZH;
L EE, [FEBEL T, VX274 2, TR EDHNHIFED .

+ AFEIIIRES 1 (intrinsic motivation) : BN CHHI & v 2 EAIER & &
Iy [TFENEE~ DI L S0 54 L SEED VT,

ZoET AT, BlEEE TR 20Utk TEBi] & [AFX] oo
HEEV AT 2 T, LR BNEMENTIEIC K E CEBRL 72, Amabile (1996)
X, BLEMEIXEEN 2 FRE Tl <. BIGEREIC X o CNFEIVEIHE O 1 235 &
HEN2 o CRRTATEEMETH 2 &I IGE L 57208, ALEERZED
FIEAELRS TIIAER & LT N ZE~ D H 235820 o 72,

NFET 7 m—F Tl 728 2 FRLEN S =Y F U 74 (B, S,
U R 27 FE) CRERH S (Tierney & Farmer, 2002) & > o 7= 288U T
HoEE o7, ZoROMIEIER, BIEED LHIA 7 =X L %2 HL 2T 5
) AT EDHME RS L2, BAEER w22 2 fRECE L TE® b
L) I LT3+ aditlE 5 2 2113 R S 7% - 72 (Shalley et al.,
2004),

(3) ALEMEWISE « XIRER T 7' —F
1990 FARLARE. ALEMEIZEADOEEZZ T CTlEa ., ZNBFHHI N LB L
DHANEHDEYTH 5 L\ ) B E o7z, 2D X5 o, 7
IZ Amabile (1996) IC X Z2HF5EIC X o CHERHICARRL & 4, [SUIRIY T 70 —
F (contextual approach) ] & L CHEN. N TWro 7z,
Amabile (1996) (¥, 1983 FICEIE L =K EEET T V2K 3T 2 T,
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[PNFERENEE D 1 R (intrinsic motivation principle of creativity) | % $T % H
L. A&t Bl iz, A D NFENIED T % 3 2 2 MG ER 3 g ) I &
WThb e Lz, BARMICIR, hFEoHEMY (autonomy)., HkEky xS

(challenge), La]25 D 4% (supportive supervision), F—ALHNDF— 7~
7t a2=%—v 3 (open interaction), KHICEL ML (tolerance
for failure) 7 YO EFHE2Y, WEXEORIEE LMK T 2H KA Th 2 L b T
W5,

YR 7 7’0 — F 2 HEAEIC X 2 72 iff9e & L CRICEZ 2 D 28, Oldham &
Cummings (1996) IC X 2bDTH 2, o IFEEIED T — & & v 72 HEEWF
RiILbBWT, BMEOEMESL A F AL LML o 2B (Gob
characteristics) 2MEEE DALENE & IEOMEZEf>c & 2R L, MA T EAlo
XY =X =y IRZOMREERD 5 L) ZAEFRHMEDHS 21 L
720

29 LG o Er il 2 Aa L LT, BERERm (Self-
Determination Theory: SDT) DG b8 5417z, Deci & Ryan (1985) T X
S TRIBI N Z DBGEIZ. AR OB iciE, HAFERY G- R 72 &)
HRDH K 5 b0ERNFN D, ERE R YY) HR2 5K 5 b DBFEL.
Fric [ HEM: (autonomy) | [HEERE (competence) | [EHf&1: (relatedness) |
D 3ODLENKSwWzI NG & & NIWAENICHE ST OoN S &3 58
MCHD, TOXD EXNREROEMR L, b3 2 N D FERENTFE O HE
IR L 7o T 5,

(4) ABEMEWIZE - AR T 7a —5

2000 FFfRIC I, BLEPEDTIE A AR SURER & v 5 —T5 A 7 ZER ¢ 1
2K, MEOHAMFHIC X s CALEMES R I NS & v ) HAFHFERIHES

(interactionist perspective) 725 F it & 7z » 72 (Woodman, Sawyer & Griffin,
1993), Woodman et al. (1993) 3. Bl&EMH 2% @ AEEr bR 5 v AT L
ERAL. AL (TG, BEo 1, 2F k), BRIV (F—-4
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RS, EIBER. SABR) . ML~ CUb, HdE, V—F—v v o) &
W) ZE O AER RGN ZIBES & LTz,

Zhou & George (2001) Of7Elx. A DKIFIKEE (positive/negative affect)
DRLEMEIC G 2 28 % AR (LAloXiR) & oMAER OB R» bR
AE L7z, ok, KY 74 7RAGAIEN 2 50 2 O 1%l BLEE %2 Sk
T AR TRE Z AT 3 RO B %R L, MADNERH
OIS L o TN EINE Z L ZRK LT, £72. Madjar et al. (2002) 3
FRRIC, WBErE (B L2 O DRIERN 7 4 — PNy 753, [EEE D
AREMICHEEHICEEST 2 2 L 2R LTW S, o, ftiE b ORLER 7
REPCHE DL IR TIE, A DBIFESCRE D ELEMEICH T2 &2 23k 2
ZENFEAEINTE Y, AEEIEHENA Y PV —2DhThEENE LI X
MR E L5 % RS 2 355 & 72 5T\ B, Tierney & Farmer (2004) 14, Al
HE#h 1% (creative self-efficacy) &V — X —725 DK — b 2ALEME IS 2
HPXAERIRZBRIEL. BONEREWIEEE TS, LIPS OXXEARZ
U AUFALERATENCEE A S w2 L 2L 22T L 72,

ZOMERMEEEEZ X SICFEL K FEim L T\ 5 DA Zhou & Hoever (2014) X

UL 2 —Th b, Holx, ALEMEOHEAEERN A =X 2% [HHEER ]

[Ty TR THER ) o 4 DB L Tw 5

- HFEHY (synergistic) - XIRDP N DEIENEF & & 1L 55

- 1EDIHY (antagonistic) @ XWRE N B 7 > DEJEFFT B L&

- Wi (inhibitory) @ XWRPMIN DB H: % HE 55

- #5CHY (complementary) : N B D KA # XHWRDH 5 B S v It Z D

DFEIE, B TRWEANE RWEE ] L)l Rfiaabe Tlidk <,
BLEMED W D 70 % 4eF T ot - PHE X N3 2 % SUIRIRTE I 1 B AR 5 2 I %
RftLTw 3

ZoXdic, HAEFHERET VX, AEEZMEA L RO EHE R BIRED
HCHIfiES %5 C & R ATREIC L, MR HIEICEREITRER 7o v X & HEX B 72
D DR AZIRMEE L TH Y. HRM & ok alfett: % K& < LT 7,
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3. NES o &AEE

ANFE 7w 23, BEOHMHE L /EEB DITE) - BES) 2 ke 3 2 FEkHY A
H=XLTHY (Boxall et al,, 2007), AlEMED & 5 HERXOTEND £/2. 2D
Tk ZAEFBELTCHzONE, Kb 22bbd, AlEEIRICE-TIR, Th
b AHE T m xR &AL ORI oW T, BRI - FEIF IR RN i
DEBINTEXLITE0EEv (Zhou & Hoever, 2014),

FRic HARMBZEIC B TX, FEHFF, OJT BEK, €47 VR FERE V-
RN R NE T e e AN RELCEZ, LrL, ShoBREEanahdElic
HLTEDXIICHEL T 20T T CRaInTIhdof, T LA,
ERIERCLRES M Z L2 5HIE e LCliET 23— <. AL&EMNITE) % IMH 3
ZHERE DD 5B LRI NODH % (Takeuchi et al., 2007),

AREF, THLEERZEEA. EMN - 8H, 8l FL—=v 270 B#E,
Al AE L v AR T v X DK, B ORIENITENC & D X 95 7%
WE LR Z2500IC00WT, TNETOMIEEZL L2 — L, HEmIEAHA L FE
AR AERESZ e 2HE T 5,

(1) JEM - 8 & Al

JEH - BA L. BEIREMIE 2 ET T 2 72D IC B A2 #S L, HHEK
CHZAND 72X TH Y, AR T A Y MTE T 5 & YR 2D ik
7 bERECTH 5, A (recruitment) (I, fHMK2IKD 2 AMBRICE D E | H4E
TG EY EHE A EE T, Bk T A EEEEL. EH

(employment) (%, FRAERICEENREET 2 7@ 5MFCEMEE (EXH - JE
) #&0IAROERBEROET %213 (Boxall et al., 2007; Lepak & Snell,
1999),

(1-1) ABEMAM DR

AN, RO EFCRAFELE EARTHRRTH Y, ZDFE 2D
DX, BLEREBEI 2 H T 5 AMTH2Z (Amabile, 1988; Hunter et al., 2012)
3. PEROBLEMEIZE I, BIGEREC~A Y A v b A XA VOB E N B Y
THHAREL . ANGEEA A - AME T X 5 IiRA L, Mz An
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% 5] BT 2B - EEERREHIRER TH 5, A - EH O EE LTS
fiEng X9k oknix 1990 LT, AWEIFRER (HRM) 230
BRI ) R_R=va VICEMET L EWIHIHEDIAT > T HTHD (Barney,
1991; Wright & McMahan, 1992),

(1-2) MY L ALENE

2000 FfRICA B & AlEHED W AMITFRDE o BRI TEIRE (F - B
TR, PRERE R, XA BERSA) 2o 2 E3H S 2 72 Y (Hunter et
al., 2012), BHABR T S LFEL Ao 2 2 & o \EEES RIS X5
IZ72 o 7z,

Zhao & Liden (2011) X, 4 v &2 —v v 7% —FRIERBRICE X 5
I, [TEEM O FH 72+ X (extended recruitment & selection process) | & L
THZE D, Mk e S A IS EE Ao 285Ch 5 L5 L T b,
ZOMFR T, 4 v 2 —vZINE DORAIERTTE) (creative behavior) A3fHAK I FF
flixansd e, o RARAEZ D, MBS ELEM %25 - B3 2 L% %
AT ZeT, XVECEREEFEOO ZeBHL R oz, TR, R
D X 5 EIAN - FHEEER ORI Z v, ARETE & v S Hikir o
DRIUR I EE % QD 2 FBRE LT, A v A —v oy TRERTH B C
EHREELT W5,

& bic, Daniel (2018) 1374 ¥ =V 7 D8LEFEEZWRIC, f VX —F v |
WG L 7z e-recruitment D& AR O RGBS X O 4 7 R—> 3 VGBI
LTIEDHEZ L2 LTWwE L MIC LT, FRIC, A v X —F v b ®
SNS ZiEH L 2 1EMAE X, A& &R T 7/ vy —ERo Ak LTl
MCTH Y., DD ] = [FE] & v o 23U E BB IR
ZBEEERZLTCW B,

DL ICRATHICEWTHY LN FELHEHT, Y AM 2R T 2
BEE R T T, HBAED L) RififizEHR LTI nE WS Ay
=V L LTHIRREL 9 %, 2070, ANEHIOTEY Hlik. ALEWEE2ER T
L AMHTH UL RSB ARSI I B R 5 2 B VREED B B,
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(1-3) JEMMIEE &AL

W% OERGIE S . AL&tEREIC B W CEER%E % H 727, Kitano et al.
(2020) 1. HADHIFE - NFEEENRIC, Ty X7 —X v MY K-y
THRLEN L eI 2 2B . IRt B L IEIERIAEE CHEMREI LT 5,
O TR, DT v N7 =X v b (B, HOCRERK, AREK, R
REANERE L, ) —F—DOXEA LD L S I OHIREZBLTT Y M L
CEE RIZ T80 E T, ZofR, BRI TiZ, V—X—»
LDIYANT =AY MIEIBRLEN T Yy X7 — X b eEo, a0 [#H
(ability) | OFHICO A 2 AEGEN R MR S N, —J7 T ALENE
(creativity) 1Cx3 2 EHER - HEAFIERII-ThoEREEICE TG
MICERE L 3o b o7, MAT, FIEHERIIOWTIE, )V —X -0
BOHER T v X7 =X v MICEZ B EBIIRENTH Y, 2hd TR ©
[ALEME] IO 2 LI BIRDER I N o7, T OFERIE. AlEHED
Fricm LB E O PR DB R IR FE T 2{TEICH 5 2 L BT %
LEbic, RENIFEHO X O RS L I Wz fTEITh o Th . KENEM
BIBRHoTHIDTY — X =2y TOMERREINSE Z L2 ERL T 5,
Al O A R ICER Lic K (L RERES e LIFLIED
5, 2D, KELLEMDS & CHRBIFICRET) % 5 T & 2 HlERGT & .
K E2FERS L2 D X9 RAL2H > TIT LT, WEEEITHBEN DA
EICITENTZ 5 X 51272 % (Amabile, 1996; Edmondson, 1999),

(2) AMERE A&

MEK - P == 73, RESHBEEOERICENT T, €38 DA,
A ¥, R, 1TE)ZGHHE 2> DRI S 5 7o 2 TH Y, EM - B
B - G - LB SRR AR e RD—D2TH L, —MIT, BRARE
TIfED > TR WEE ZHITE L, BRIERLPIB R ICHIS T E 2 A\M 2T
K5 Z T HWE TNz 2, BTl hichnz, FMERRT) P AIE
HEE, SR L Vo B RORBENHEAEDERINDS LI IThoT0 D,

HAMBRICEB VLTI, (k26 OJT 2l e LT RC, RIVIEM ZHi
e L-RBMERMORENMAAL FRE LD TE L, ZhoDftfaid, Mk
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[E A O HEREL AL O AKICHE LT 5 —77 T, BlEMES R & v o IEER
W - ERITEI BRI Ho i L T Wil » 5, Afficid. 29
LEESRERE T A, B B X0 Thr—=v 2] wofHibinrs, #
EBORLEMNICHEETIEK - PL—= v 7o BARNERICOWT, TEDOHE
AERIRE b & icHET 21T 5.

(2-1) FISrTaERBES & L C oAl

Bl L B OBREIC DT oEEIZ. 2o Tid TABEME XK 7 Rk
ThHhY), BELCERTCRRKELEDLRWV] LWIHIRGFBRERTH - 72
(Amabile, 1983), L 2> L. 1990 fFEARLARE, F2HIC B0 fHART T Bl Em O R 1
L0, AREMEIERAN R FLLEKO T, ACMNEE vwo o [HRTEEZRRE
N1 THBE S FHMMBILE VIED B (Sternberg & Lubart, 1999), < Dz
. RELCBTIERONRE LCANEERIIED T O N L b, Fi
ICBWTHANEWRAE TR 77 LB AINDE X HICh o7,

(2-2) Pr—=v 27X 3AIEEDRSE
2000 FFfRICA B &, BLEMEERER S 2 BRI 2 2R (B SR80 8%, 3
BER, AZAAMAFL) PRESIN, PL—=v 72l TIhbZiLd
% FREWFZE A HEM L 72 (Scott et al., 2004), ALEHERFZE % CHEICL €2 — L
7z Joo et al. (2013) (%, ALEMEZMENK S 2 TE AR L LC, HIME. A
7w 222 %0 BT, BENHCHINED 4 22Z T, 2hoidznd
13 Human Resource Development : HRD Ot A CHFREARTH L 2 & %
ML, SNOLERNRE LAEERNR L —= v 7%t BB IRIBL TV 3,
Loewenberger (2013) 1Z. 2o LZASEE N L —= v 7o, ke
AFNOHL ZHEFICL EE LT [HICIFAENICEZ 2 1035 5| & ERK
T HRALERH O Z RN S 2 MICARE R H 5 Lim T 5,

(2-3) RER2EFIC X 2RIEMET K

— 7. BELHBF IO AT ARBICMA. EERNE [ REEE
(experiential learning) | 2’ALEEBERICE WTEETH S T L BRFEICHDL
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21272 %, Kolb (1984) DfthistEH MG 1 ICHK O %, BEHNZTm Yz 7 PR
HIFRE A~ O PR % 38 U - ALEMREN OB EH S s X 9 itk o 7,

Collin et al. (2020) DEMIZEIZC D HEEZWHEICRLTE Y, ALETIZH=E
PN DGR Z2 HE Tld 72 <. PRERAY CREE(L & AT 2 WELE © 0 EFREER IC
LoT, XOVFEN»OFRMINICERINS ZLBHLPICINT VWS, 2D
prgeic X, ALEtEoFHIZ, HEEFOLREM ETidk . M 0 EFD
FFH 22 ZBEN R RIc B 2Bl I s TEgEEI N L W, 2L %
X, BAR3EME DB RS TuY 22 P ~DEE I, RO A I E
LBRWHERPLT 7r—F 2l AN LY, RO 7 ek &~
DHERELVEEICT 2, £72. ERORVHBEE~OTH A v AV Mk, fE
FEEICNLT [REY Zo2FIHOEM] <z, THoDHRETHELE
L, T 2 L | 2ERT 2700, NIEMNREE O R ELEN %
f#T 2, 2 L-BEICH2EBL 200, AlEtEo R E25] % H+
it e LHEH T 20 CH 5, COXARTIE, [RKZFHFET 22 EHRE] ©
OB 2t RSB R ORGSR E T, FENE P L —=v 7 L
LRERBOESHEE LTFELTWS, Frc, HARMZEICES T2 OJT 2&EH
T 2ERDORA G T . B ICEERIIRERZ 3G 2 AMBE R KkD 5
naLHiciks,

(3) B - v —7—v = v LAl

ANFE7 v Rick T3 [EiE] &iF, WEBEORESL (e - W% - S5
mE) RARENRE BET 7RIS, TR ~AZOVIIHELE i< R
b3, BE) (m—F—v 3 V) CHMEICH S FKMACE. FM S B~ D
s, 2 VISR OEE 2 b EDILROMETH L, L Vb, BEN
CET3 (@] 2 [Yaduo—F—vav] twnoz AFE7uw i, A
DRI 2 AT 2 FB L L CRALEMERHICc EE 2 &H 24 5, KRfiTlt,
o NFEIERPEEBREWICH 2 28 IC O T, BT E b & IcHE
35,
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(3-1) "% 74 ¥—vavofRfltn—F—LavyoEE

ek o NMBLE (X, A DHIGK - £6E - B8J) (KSA) LHVFNA & oy
(Person—Job Fit) ZHMH L. AEMELEFNEORAMEEZHWE L&
T %72 (Kristof-Brown et al., 2005), Z® X 5 Z&FCE oA T, B o &8
P FHINREES S OCERICB W I ECHEEL . X7 4 —~ v X[ LI
T55DCTH 3,

A& 0@ 526 5 21X, Oldham & Cummings, (1996) < Wright & Snell
(1998), MM A THITTIiE Kimanietal. (2020) Tb, AMEEICL 27 —2 =
Ry ¥ 74 ¥ —vav CEEOMMML - EIUL) 23 EBMELECEMAE D
HRICIEAESTH L —H T, HFFoRECERFEOMELEZL &R L, AlEW
[EIREfR RS DK T %48 < TR 2 46 L T v 3, EROHFUIRE D & AL .
LESY T —7 —v 2 v (A& 72 0 O¥IEI N FEK | & U CHRE
XN BERHALT & 7n o Tz,

=

(3-2) Bl - v —F7—>avorhi

BIGEPE D Bl & 7 2 BRI LM G B O B AKRE ) (3. %Rk 70 Ik o Fefih
LAICX o TR b RS L&D (Amabile, 1996), OS2, Y a7
—7 = a v OHMEIRE) & v o ZZELE 02 T, FFIMICREE L 72 BHEE 72
BMEICH S C & 2P &, BB ARz ROEKLE 5,

Wang et al. (2022) x. High-Involvement Work Practices (HIWPs) ®—B2
ELTCHE - v —7—vavziex, MEBOHCAE LA/ X—v a V{TH)
DN AN =R L EBREEL 72, BESY s 7u—T—vavbnolz [BREE
] ZfEHER I, EEBICL > THIFEOKEREHESS A X vty MITHT 5
iHiizE 2 e 7Y, HCAR2HERT 5, HCAEL X, B O ORERLIT
B xNE L. SRR T 728 72 e R AT BV R & B3R 3 2 AR MG E) <
HY. TNHPRERFERR P ETEI 25 2 T L 2 2 (Trapnell &
Campbell, 1999), MATIZ DOFHXTIX. HCEEHNRA / X—v a V{TEH %L
T5—4T, BERTLY vy —CREEEAACKE (AT 4 7 RKER
E) BEFEL, wcAEEAEEST 2 ) 22 EHLTWS, cofT, iE
Va7 —7—va vOMBIEETIIARL, EEDZORBEE [V

<«
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ELTHAICHEZ 22>, TBE] & LTREMICHZ 22012 X o T, ALEMIAK
RA~DED IS 5 2 EHRBI NG,

(3-3) F—L L)L ORHER

ft 17 €. Wang et al. (2022) O 5t 5\ CHEHE 72 @ F, Transactive
Memory System (TMS) &\ F—L L XA DHEILEIE 2. 2h b DI
RIS Z i 2 1B 2 72T RTH 5, TMS AL 72BRETlX, Bl
DIRER DY ERA L LTRSS T4 TICZITIEd b, 47 X—v a3 VITEIRR
Xz 23, W less B Tl REEm 2358 % 0 . AlEEZHE S 5, Z
DT LiF, REY -7 — ¥ a VYRR ZEFNRAE TR, KEKE L
L CHREES 2 72 1T id, FIFHILA LB R 21 & v o 72 AR R SCR 23 A Al R
THBHI LR LTWE,

7z, ZNICBE LT, Guoetal (2020) X, F—2 AV N—DEL Y T4
(REhE) & F—L2BEEORR%E. TSM & AIER H SR RO AR R % 8
UCCHGEEL 72, ZofffgETit, @EAREY Y 7413 TMS ZmfblL. F—2W
DHIFEIA - A ZeE LALESZ S0 228, @R RE)T TMS o5k e

—LEHEORELH L WS TRl E Y ) 7 4 KHE] OEZWIIRI N,
ZoMEOREIL. MADREWD b F— L4 L <L DELEE~ O EILR 2 1T
SR TH b,

(4) FHlh & gl

ANE7Toxxick T3 [FHl] &3, BEIEESOITE) - KR - fEH - H
BREE % E L. 2 nak IRl b 2 T3 #0258 - HIifT A%, B4
CiE, HEERECEBZRITL X LVOFHiiice ¥ 63, fTHYreX, 2
v T vy —, MEEBRE. LT v o SN R BRSNS & A b
9%, TNICXYREF, EEBORFICLE. W - L~ o K% E

ICAT ) HAETE R 215 5 (DeNisi & Williams, 2014), Afficix. Z 5 L 7z2Ff
fTEPEEBORNENITENC & X 5 %2 RITTHICDonT, Bimh - 5
AR 7 R R A L 5
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(4-1) = v =0t L CToOHf

BLEVERTTE D WIS 12 5T, FHlNIIRESE B IS 3 205812 v b e —n
FEE LTIRA DN, WRNEIES T 2725 2 & CREEZ IR T 2 L Z 2
LI TW/z, Amabile (1983, 1996) X HCEMEm (Deci & Ryan, 1985) %
o, FHliCEAES BREZE G, AENTEI~DONFENEIKZE T 222
EERIETL TS, LY DT, RO ARICTED K el e, KBUTX T 5
HEH 7 4 — Foyy 73, (EEBOREATEICY X7 74 7 Z24fl L, BlErE
ZIHET 2K & 72 5,

(4-2) ZENRIEH~DEH

L2 L7ani s 2000 FFfRICAZ &, FHliA43 L ICAEEZHET 20T
137K, 205277 T FMOBMPIEHIC X > THIRBEL 5 2 &2 HFH
SR ® 72, Oldham & Cummings (1996) X, #Hfizs [RESIBIFZME T 7 4
—FNy 7| LCiREINIGEG, O LARMEEZSD 2 RElErH 5 2 &
%7~ L. Shalley et al. (2004) & . ¥l A - G 23 BHE D 17 Al
SN T 5 T o e X BB L 2, T 2 T, FHliS e 3 AT T TR
. MEXESCEKZBZLET I FERE RN 2 LI Hi-aMEr RN
720

(4-3) FHfioo — itk
2010 FEfRICA Y . FHEISREERICED X S [EWST] b s »28alEk
DWELERET L L\, BAMFEMGE 7 v (cognitive appraisal model) 7%
Fiie o7,

Lietal. (2017) DOff5tiE. Z OMDFHli 43 L b —T7ARICALE M % & o
ZHOTTIERVIEZEIL TS, T OWIFEIC X AuE, AR E) T 3T 23 6¢
¥BIC [HESKREOKS] & LRI N 256 (PREIEFEMmEEAD) |
ALEMATEN 2 RET 2, Lo L., Wic TRBUC X 25 22 | < rfﬁ'ﬁi@ﬂ"]r
N1) e LGl e G (BEIEHIEEAD) 1<k, ALEMEZIH 3 2 3 %
o, Z2oAh=X2nix, HEWEMH (Self-Determination Theory, SDT)
LRGN B E (Cognitive Appraisal Theory) 1€ X > CiiBHE 115 (Deci &
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Ryan, 2000 ; Lazarus & Folkman, 1984), HCH#REMROBIM CiX, 323 A
WP EHEK 2 ED 2R S T, WRWEIES J 2558k 2 . Al
MidREI NS, La L, FEM3SETCifl o FB e L CTERET 2541

X, o O LEACRBSE R b, BLER P 28T 2 TE Rk E B,
¥ 7o, RAMFHEEER IC BT, FHliE WO RBEA A P L AT A b D& LT
RHME N2, KEOKAE L LTIRALNE A, HADITENEINICKE ¥
Br G525, WMEESHREHE I, ZEt20b o2 MEARDOTIRAL, 2hiy
IRMT 200 ETH 5, PR MEZG] 2 BT =013, Bk 3 BREW7Z
FCc <, BLERN 7 e R S R REER T I G - KT 2 LB AR TH
%

¥ 7. Liu et al. (2022) &, [TAI&ER X7 + — < v ZHE S (creative
performance pressure) | &\ 3 H7- 2 A L, FEAREERICS 2 50
B ERALEMEIC ED X ) IERT 2 20 2 BEMICIEZ T w5, bk, &
DFEN DB RS LR Z O NALUTRLEE IHEE S h, KIY 27 PBEfE LT
HzonNIETMH I NZ 2 2R LA, DM 70 € 213 Li et al.
(2017) & [KEZ 25, Liu et al. (2022) 13X Hic) —X—v v 7 (i : =
YERY =KX=y ) RREERAN L o 2 FEER A, Z 0FAERICE 2
LB T CHAMITR LTV 5,

M I TR ALEME IC 5 2 2528 “HitEZ o & v ) e g
LT3 728, Li &S HIEE LG & @@t iclili e % &\ 72~ 2 1 ik 2
Higmm L CWwa ik L,y Liu & 350 LSRR ABEfR. 8 NZER %
B0 7 n CHENLE 7o AHEEZEAL TV 3 K THITEH TS 5,

(5) WL - R & Al

QLB 7' 0 2 R 2 R CARZEAEER I L ClifE 2@ 2 ERFETH 5,
Thbb, FHIC X o THE S NARRLTENICE DR, RENLED XS ICHK
WL rEAHLL, EBIKCTI4—FNNv 735702208 0ETH S
(Pfeffer & Sutton, 2006), EfRMICIZ, EAHPLESG &\ o 72 BERAVHREN O 4
b3, EAEE, G - B, B, V-2 A4 7N T v AR IS
Fo#EME, ¥+ ) THEKS, B3 v 2IERRNAIEE AL E
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FNn3 (Milkovich, Newman, & Gerhart, 2013),

(5-1) AENEED T & L TOUE

AILEMWEWTRICE W T, WECHMITR S < TAFENEIKRo T & LTz b
. Z ORIRIZEERNICEES N T E 2, Deci (1971) < Lepper et al. (1973)
O DEERWTIEIL. FEREHRIN B NAER IO T 2T &, AEtEZHES 2
AIRETE Z f54 L. Amabile (1983, 1996) & Z D% ZF L 72, Fric [a v
bor— VR L A BEEERER V. BLERTEIZIHIT 5 L Ik

(Amabile, 1996),

Z D%, HmMCALES LT L b ALEWNZHE T 2D TldZa v & v )
[525 0 W33 72, Eisenberger & Rhoades (2001) 13, #Wili2s [BEH~D 7 4 — F
Ny oo [Hf» S 0RZE ] L LTRMINHE, NAENEIKS T 2HEL
DI ICAEEZRET 5 Z & Z/R L7, Deci et al. (1999) O X X5 TH,

[FEDER S il W 1ZALEMIC 77 A D EEZ 529 5 &0 )
filiam 3BT B,

(5-2) SURMAT D ULE - HH

2000 FFACLARE X, BIEPE T3 2 HRIH o 2 5 AR SIR S S U 22 RN K FE
T2 LW MHAFHTERNEEBE V. BLENE I3 2 Wl o & 1T Hil 7
flRAE & BHE & v 9 E 2770 6, MRBCUIRC SUE Y EERNT AR 5 2 M1 AAF I 7%
HRELTAONE X HIChoT,

%l Z 1X. Baer et al. (2003) %, A& M 188 o Mk it (creativity-
supportive climate) &, HHFK MM (bureaucratic climate) 23, #Hi &
A& DRIRIC ED X 5 ICET 2 0% FAEWITKRET L 72, %5 offfgE T,
W2 BEE 2 et S 2 D 1d, M RE S BENTEIZ 5 L, PRk Mz
ZRT LR OB oNE 2R E s, —J7, Pz ol#iz®HE
T 2 ERNAALD T Tld, 72 & ZHRMTIESBiH I LT Th, /EEEIX
ALEMATEN A YEZ 2MHIICH D, & L ARLESEX IR S 2 & v ) FER2ES
NTWw3, O, MR L DS DOHEEMEZH O 22 L,
B DM EE & LT OMMIERET CTldZ <. UIRER Z 5 £ 2 72 R E 1) 2 a5 28 24
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HBTHhbHImRBLTWA,
fe\ T, Jiang et al. (2012) 1. FEMBIEEZNRIC, RIHEE, BEHRET

F—247—2 &wvo7e HRM MR 36 B D gh&EM: %@ U CGlHfkD 4 7 ~R—
3 VIRICED X S IKHEGT 2% FAMICKEEL 72, 0 Df5tiL. %fE
Mt % T, HRM FiSE 0 RLETE 2 B L. s Iclifiio 4 7 R—va v
R (B TR [ ) R_R—vayv) KRS T4 ThEERY 5252 %R
L7z, Fric, B o AaECckiiks. F—2NOREEE & o7z [TEKD
Fo N GESEMLEZ &L ] 25, BlEWZE L4 7 X—v a3 Vi
HEICEWCTERERKE 2R3 2 L pmif I 7,

(5-3) WU - SR 3 2 3200 & A&

W DRIEMENTFR IC B Tl WBREEB ORLEMICE 2 3 2B 1T O nw T,
ANFERENRED T (extrinsic motivation) & NFERYENE-D) (intrinsic motivation)
DHAMEMICEH L -damo T Twn 2,

Bl 2 1E, i b L7z Liet al. (2017) <, ERHEBTHRM (Pay for
Performance: PFP) 2B 0Bl Ic 5 2 2 8 %, AR Z 0% & o
IO TE2PICL o THENEIND ZEBHLPICR 2T WS, 51X, [H
CiBiHlEch-TdH, fEEELZNE [HCHEDOHKS] L LT 28
AlCiZ. NENEIES T ZzEmD., AEEZREST 2 2L 2R Lz, —J7.
B TRBA~DE] ® TbF L DHF 7Ly v v —] L LTRMIN2HAEITI,
FHli~D AL ) R 7 B TEI Z 7 L. ALGERITEN 28§35 2 LR E
7o TOWTEIE. WEEELFED [T 3 2 EE-OJ (meaning attribution) |
23, AEMEORIHA L AL T 2 RENERTH L 2R LTS,

¥ 72, Zhangetal. (2015) 1%, PEMEICE TS [EEESHTHM (Pay for
Performance: PFP) | 233 B O AEN IC S 2 2 58 % MGEE L. PFP AALEN:
i 501k, RENT [BEFRME (guanxi) 21K L 72 WA TEZR HRM fi s |
PEEIN T IEEICROND 2 2R L, 513, PFP 28 H CRERK

(self-determination) & WNFHIENES T %2 Ew 5 2 & CRIEM 2 tEST 23—
T, AN D guanxi HRM 28558354, PFP ORI R IIEF O T Z @ U Al
SRS 2 2 & 2HIEL T3 (Zhang et al., 2015), Z DI I1Z, WLiE%h
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BABICHIERFZ Db DIRTET 2D TIEARL, 2D ED X ) il
O CHEMAIN, EOXIICEAMINDE T L > CAEE~DHERZT S
TERBFLTwD, 29 L7@MIEHE 7 v 2 203, {8 O PRI fifi i
ko THhEER T2, 2L 21X, HEREERAEWEAZ S, Wz 7
YLV URHi E LT 23 K ALENTENICEBIICH ) s — T, U R
7 [BlEEE R 2358 E N (XL TR U R % B BT & U CREER L. BllE 1 & 4] 3
LrlhetEni®d 5 (Lietal, 2017), ALBDELETEICS 2 278 1L. AAOFHES
AN DFRH, XMk E 9 3 HOMHAERICE o THIEI NS &\ ) I ERS
L22dH 5,

¥ 72, Amabile & Pratt (2016) 2348083 2 [BIRRERERET V] 13, Al
HEBEEN RN CEE ICKAEE T, FHOEKRS T, WK, FY7 14 7K

B Lo ZERERN ORI E L5 2 5 7T e R e LCHET
LA ERR L, ZOETATIE, £F [{EFHOEKROT] PAIEEDFE
PetEzBUE T 2 EHE R EHE L I N b, BIENAE N AEYICEEGERE ., WE%
WU Tl oINS 2 LT WEEERITH S DIEF Ol %2 FHiEE L. Al
EHATEI~DOBERZ S0 5, L7 NHEWRK] FERICEETH ., BERCEHE
NDT 4= FNy 7 GEREEZEET 2GR, HAroEFR—va v
A2 2 5 HEHREL RS, 51T [FUF 4 7TRIGEOER] 12, BT
HECHHMEE Mz &S 5 1IRE 2 0 WP A& @ & © 5 = 2 0L 2
FXET LT, AENITEIZRIFLT 5, LBz od T, B, ER,
BIE & o 72 LB 7 e 2 R %@ U CRABEMICE 2 2 5L — & LTHRREL |
HiZp ZKECTII AR LD X ICRBEI N2 8 EHEH I NS,

INFTLE2—LTCEMELZTED-ORUTDOXR]L TH S,
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4. Him e HE

AfEcix, BH - 8. B - bL—=v 7 W&, i, LiEe voz A
H7 w2, WEBORIEWTHICE X 28 ICo»T, Himi s X V5L
WIFFE A BB L. BT oA L IR ZHANICL 2 — L7, FriC, %
7u -k AR CAIEEICHFS T AT e, Xk (olEke R, F—
L OBRIE. b)) L EHAICHT LAV, BIEN 2 > BRIICERT 2
e CRIEEZ R T A EEDR DB o7z, TDXIBFEZTIX
HRME I N SEE P (Strategic Human Resource Management: SHRM) I X U8
A X7 =<V R+ T =2 AT L (High-Performance Work System:
HPWS) O#EED 5 b FF S 2, WO HKEEH HRM £ HPWS 12 B3 2 iff 58
Tl RIS OES L v b, fERMEORESYE (internal fit) . 1BZEHKEE - #H
ot e oE®H) (vertical fit) 23, EEBDITHIC X7 + —~v v I LTKE
B rk bz 5 2 L EH#E N T3 (Jiangetal, 2012 ; Zhang et al., 2023),
Lo Lanth, ZhE CoOMRERTIE. BLEEZIEET 2 72 » off I fEk
(Bl 21, ALEMECHNEERED 5 b L—= v 20 NIRNEIED T & MR
% AR R SUIRIRFFR IR RS 28 L 2 ALEHIEE) . o BRI 72 X2 71 = X 4
DEETR % OEGEIE 10 & FFVEEC . ERIER DR A 71 = X L 55 A B 75
¥ ¥ Clt, SHRM i CHE I Z NFMKE O NEEA M (horizontal fit)
L. RN - MRS & o mEREESH (vertical fit) OFEEHAMKD . REFN
REIEMRKORESEICL Y22 1Chb, TNLEA AT T v 22kl
LCwAICEE L, AWICALEE 2 XX 2 00 2 R MWICH S 210 d 21 id
o BMFEORMDED 5,

Mz<. BHABEICE T3 AE w2 LAREEOBRICOWTIE, BCE®
HE & el U<, BREmAY - REAEMEREAMKA E LCREN TH 5, HARRRE
DA TR O T b 2 RIEM. OJT EHOBRFEYFI., €47V R b
Bl & o 72 NFRESR S, A& LTED X 5 AEE MITLTW» D Dp,
FRZNODBBEORE T CTED XY ICERLDDOHED0ICD0TIE, 5
DIRFRW RIRET A3k b5,

T, TNETOWFRDOL WY - BT 2ootrice &E D, AHE T\
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A O AR CEAEN - NEAEPNEB DRIEEICES 2 258 2. FRY
DD L JEICHE 2 75813 T v, S8 1E. MiEWTRY 79 4 v o= L
ML . MR, V- &= v 7 BGo DER e L v o 723Uk
R, NFERONRZ 0 ICHET 2002 HLPICT 20ELH 5,
MzT, TYZMELEE TRE, VE— PV =2 DRIE L o 2 BEA
I AFR7T e RAKROIEY THKRELSZEL2O0H 5T, ZNBHT-
BXNET CORBEWRIED S Y HIc oW Th, B BRI - EIFBET
MIETH B,

IR

1. #BR2E S PSS (Experiential Learning Theory: ELT) (%, 1984 4EiC Kolb 78
RIELAFEERTH Y. [RBRC ZPEEH L REORFETH 2] &) FEik
FEEO ARG ICHEI TS, Kolb 13, 8 &3 RER [BE] a1t
(] LW 425070 ABFERT 2L THRILLTWL &F 2, 20
ML, BEHLOBBE~OMWHRIGE 2R L, MAZEZEEHL 22 XX
ANDFEMEIND 2L T o 72,

2. guanxi &IIHERET. BAR. AR, 2 AR EOERLE D 525, Z D@D
HFcid, [RE DM AR OERER 7R X— Y F 7227 h Y (direct particularistic
ties) | TH Y., TAICTIIEE, HEH, 2R WBG L v o iR T A
TYTATAWREDL ORIV BEITND EERSI LTS (Chenetal., 2013
x0)

EE PN

Amabile, T. M., & Pratt, M. G. (2016). The dynamic componential model of
creativity and innovation in organizations: Making progress, making
meaning. Research in organizational behavior, 36, 157-183.

Amabile, T. M. (1983). The social psychology of creativity: A componential
conceptualization. Journal of personality and social psychology, 45(2), 357.

Amabile, T. M. (1988). A model of creativity and innovation in

organizations. Research in organizational behavior, 10(1), 123-167.

p.76



BIERM LB Z R T 2 AE 70t X DRE

Amabile, T. M. (1996). Creativity in context: Update to the social psychology of
creativity. Westview Press.

Baer, M., Oldham, G. R., & Cummings, A. (2003). Rewarding creativity: when
does it really matter?. The Leadership Quarterly, 14(4-5), 569-586.

Barney, J. (1991). Firm resources and sustained competitive advantage. Journal of
management, 17(1), 99-120.

Boxall, P. F., Purcell, J., & Wright, P. M. (Eds.). (2007). The Oxford handbook of
human resource management. Oxford Handbooks Online.

Collin, K., Lemmetty, S., & Riivari, E. (2020). Human resource development
practices supporting creativity in Finnish growth organizations. International
Journal of Training and Development, 24(4), 321-336.

Daniel, C. O. (2018). E-recruitment and its effects on organizational creativity
and innovation in Nigerian manufacturing firms. International Journal of
Research Science and Management, 5(9), 42-49.

Deci, E. L., & Ryan, R. M. (1985). The general causality orientations scale: Self-
determination in personality. Journal of research in personality, 19(2), 109-
134.

Ryan, R. M., & Deci, E. L. (2000). Self-determination theory and the facilitation
of intrinsic motivation, social development, and well-being. American
psychologist, 55(1), 68.

Deci, E. L. (1971). Effects of externally mediated rewards on intrinsic
motivation. Journal of personality and Social Psychology, 18(1), 105.

Deci, E. L., Koestner, R., & Ryan, R. M. (1999). A meta-analytic review of
experiments examining the effects of extrinsic rewards on intrinsic
motivation. Psychological bulletin, 125(6), 627.

DeNisi, A. S., & Williams, K. J. (2014). Performance appraisal and performance
management: 100 years of progress? Journal of Applied Psychology, 99(2),
191-200.

Edmondson, A., & Moingeon, B. (1999). Learning, trust and organizational

change: contrasting models of intervention research in organizational

p.77



EKBFAFREMRAILE HF125

behaviour. In Organizational learning and the learning organization:
Developments in theory and practice (pp. 157-175). SAGE Publications Ltd.

Eisenberger, R., & Rhoades, L. (2001). Incremental effects of reward on
creativity. Journal of personality and social psychology, 81(4), 728.

Guo, W., Gan, C., & Wang, D. (2020). The mobility of team members and team
creativity: exploring the mediating role of team cognition. Journal of
Organizational Change Management, 33(6), 1111-1122.

Hunter, S. T., Cushenbery, L., & Friedrich, T. (2012). Hiring an innovative
workforce: A necessary yet uniquely challenging endeavor. Human resource
management review, 22(4), 303-322.

Jiang, J., Wang, S., & Zhao, S. (2014). Does HRM facilitate employee creativity
and organizational innovation? A study of Chinese firms. In Whither Chinese
HRM? (pp. 83-105). Routledge.

Joo, B. K., McLean, G. N., & Yang, B. (2013). Creativity and human resource
development: An integrative literature review and a conceptual framework
for future research. Human Resource Development Review, 12(4), 390-421.

KabuiKimani, T., Gesimba, P., & Gichuhi, D. (2020). Influence of work
specialization on employee development: A case of Telkom Kenya Nakuru
branch in Nakuru County. International Journal of Research in Business and
Social Science (2147-4478), 9(5), 129-139.

Kitano, K., Aoki, M., & Toma, M. (2020). Effect of Empowering Leadership on
Creativity and Ability of Employees Comparison of Regular and Non-Regular
Employees. Journal of Japanese Management, 5(1), 18-34.

Kolb, D. (1984). Experiential learning: Experience as the source of learning and
development. Prentice-Hall.

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2005). Consequences
of individuals' fit at work: A meta-analysis of person—job, person—organization,
person—group, and person—supervisor fit. Personnel Psychology, 58(2), 281-
342.

Lazarus, R. S., & Folkman, S. (1984). Stress, appraisal, and coping (1st ed.).

p.78



BIERM LB Z R T 2 AE 70t X DRE

Springer Pub. Co.

Lepak, D. P., & Snell, S. A. (1999). The human resource architecture: Toward a
theory of human capital allocation and development. Academy of
management review, 24(1), 31-48.

Lepper, M. R., Greene, D., & Nisbett, R. E. (1973). Undermining children's
intrinsic interest with extrinsic reward: A test of the" overjustification”
hypothesis. Journal of Personality and social Psychology, 28(1), 129.

Li, F., Deng, H., Leung, K., & Zhao, Y. (2017). Is perceived creativity - reward
contingency good for creativity? The role of challenge and threat
appraisals. Human Resource Management, 56(4), 693-7009.

Loewenberger, P. (2013). The role of HRD in stimulating, supporting, and
sustaining creativity and innovation. Human Resource Development
Review, 12(4), 422-455.

Madjar, N., Oldham, G. R., & Pratt, M. G. (2002). There's no place like home?
The contributions of work and nonwork creativity support to employees'
creative performance. Academy of Management journal, 45(4), 757-767.

Milkovich, G. T., Newman, J. M., & Gerhart, B. (2014). Compensation. McGraw-
Hill.

Oldham, G. R., & Cummings, A. (1996). Employee creativity: Personal and
contextual factors at work. Academy of management journal, 39(3), 607-634.

Pfeffer, J., & Sutton, R. 1. (2006). Evidence-based management. Harvard business
review, 84(1), 62.

Raykov, M. (2014). Employer Support for Innovative Work and Employees' Job
Satisfaction and Job - related Stress. Journal of occupational health, 56(4),
244-251.

Scott, G., Leritz, L. E., & Mumford, M. D. (2004). The effectiveness of creativity
training: A quantitative review. Creativity research journal, 16(4), 361-388.

Shalley, C. E., Zhou, J., & Oldham, G. R. (2004). The effects of personal and
contextual characteristics on creativity: Where should we go from

here?. Journal of management, 30(6), 933-958.

p.79



EKBFAFREMRAILE HF125

Sternberg, R. J., & Lubart, T. I. (1999). The concept of creativity: Prospects and
paradigms. Handbook of creativity, 1(3-15).

Takeuchi, R., Lepak, D. P.,, Wang, H., & Takeuchi, K. (2007). An empirical
examination of the mechanisms mediating between high-performance work

systems and the performance of Japanese organizations. Journal of Applied

psychology, 92(4), 1069.

Tierney, P., & Farmer, S. M. (2002). Creative self-efficacy: Its potential
antecedents and relationship to creative performance. Academy of
Management journal, 45(6), 1137-1148.

Trapnell, P. D., & Campbell, J. D. (1999). Private self-consciousness and the five-
factor model of personality: distinguishing rumination from
reflection. Journal of personality and social psychology, 76(2), 284.

Wang, Z., Guan, C., Ren, S., & Cai, S. (2022). Workplace ostracism and team
members' creativity: The mediating role of self-reflection and moderating
role of high-involvement work practices. Journal of Management &
Organization, 1-19.

Woodman, R. W., Sawyer, J. E., & Griffin, R. W. (1993). Toward a theory of
organizational creativity. Academy of management review, 18(2), 293-321.

Wright, P. M., & McMahan, G. C. (1992). Theoretical perspectives for strategic
human resource management. Journal of management, 18(2), 295-320.

Wright, P. M., & Snell, S. A. (1998). Toward a unifying framework for exploring
fit and flexibility in strategic human resource management. Academy of
management review, 23(4), 756-772.

Zhang, Y., Long, L., Wu, T. Y., & Huang, X. (2015). When is pay for performance
related to employee creativity in the Chinese context? The role of guanxi
HRM practice, trust in management, and intrinsic motivation. Journal of
Organizational Behavior, 36(5), 698-719.

Zhang, Q. (2023). Integrating relational perspectives into strategic human

resource management: three papers on Strategic Relational Human Resource

p.80



BIERM LB Z R T 2 AE 70t X DRE

Management (Doctoral dissertation, University of Toronto (Canada)).

Zhao, H., & Liden, R. C. (2011). Internship: A recruitment and selection
perspective. Journal of Applied Psychology, 96(1), 221.

Zhou, J., & George, J. M. (2001). When job dissatisfaction leads to creativity:
Encouraging the expression of voice. Academy of Management
journal, 44(4), 682-696.

Zhou, J., & Hoever, 1. J. (2014). Research on workplace creativity: A review and
redirection. Annu. Rev. Organ. Psychol. Organ. Behav., 1(1), 333-359.

ik, J2. (2022). HARDRENFFE - F v V 7RO R & 3 « EFEHo W
w6 AARGHETTEMEEE, (763), 10-19

I EBCRITSE - WHERERE. (2017). HARMBIEIC BT 2 AMBERITH O 30 FE0l)
B AMERTE, (99), 4-18.

p.81



	空白ページ



